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Board of Regents approve tuition increases for 2006-07
The Eastern Michigan University Board of Regents approved a range of tuition and
mandatory fee increases for 2006-07 at a special meeting July 21. The range includes a
6-percent increase in tuition and fees for resident undergraduate students while resident
graduate students will see a 4-percent tuition increase. The total dollar increase for non
resident students is equivalent to that of resident students, equating to a percentage
increase of 2.2 percent for undergraduates and 2.1 percent for graduate students.

The Tuition Tale
Below are the changes in per credit hour tuition rates
{based on 30 credit hours) from 2005-06 to 2006-07
for EMU's resident and non-resident students.
Course level, resident

2005-06 2006-07

100-400 (undergraduate)

$182.10

$194.50

500-600 (masters)

$326.60

$340.50

700-999 (doctoral)

$376.00

$391. 75

Course level, non-resident

2005-06 2006-07

100-400 (undergraduate)

$560.60

"It's an enlightened approach to
minimizing the increase in cost
to students," said EMU President
John Fallon of the equitable
tuition strategy devised to retain
current students and recruit new
students regionally. "Passing a
6-percent, across-the-board
tuition increase is the way that
most institutions do it. This is
more thoughtful and less
mindless than is typically the
case."

Fallon said EMU cut $4.6 million
from the overall budget to make
possible tuition increases that
$657.10 $671.00
500-600 (masters)
are the lowest EMU has set since
$740.60 $756.35
700-999 (doctoral)
2000-2001, when tuition
increased 3 percent. For 200405, the University raised tuition and mandatory fees only 2.4 percent, but that was an
agreement all state institutions adhered to with Gov. Granholm in order to avoid losing
state appropriations.
$573.00

With the increase, a typical resident undergraduate student will pay $6,933 for 30
student credit hours ($194.50 per credit hour), or about $393 more than last fall. The
tuition and mandatory fee total includes: per credit hour fee for 30 credit hours; the $40
registration fee for two semesters and mandatory fees that total $1,020 ($34 X 30 credit
hours). The mandatory fees include the $21 per student credit hour general fee, a $10
per student credit hour technology fee and a $3 per student credit hour Student Center
fee.
More on this story...
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Board of Regents approve
tuition increases for 2006-07

By Ward Mullens and Ron
Podell

The Eastern Michigan University Board of Regents approved a range of
tuition and mandatory fee increases for 2006-07 at a special meeting July
21. The range includes a 6-percent increase in tuition and fees for resident
undergraduate students while resident graduate students will see a 4percent tuition increase. The total dollar increase for non-resident students
is equivalent to that of resident students, equating to a percentage
increase of 2.2 percent for undergraduates and 2.1 percent for graduate
students.
"It's an
enlightened
approach to
Below are the changes in per credit hour tuition rates minimizing the
(based on 30 credit hours) from 2005-06 to 2006-07 increase in cost to
for EMU's resident and non-resident students.
students," said
EMU President
John Fallon of the
2005-06 2006-07
Course level, resident
equitable tuition
strategy devised
$182.10 $194.50
100-400 (undergraduate)
to retain current
500-600 (masters)
$326.60 $340.50
students and
700-999 (doctoral)
$376.00 $391.75
recruit new
students
C ourse I eve I, non-res,"dent 2005-06 2006-07
regionally.
$560.60 $573.00
"Passing a 6100-400 (undergraduate)
percent, across
500-600 (masters)
$657.10 $671.00
the-board tuition
increase is the
700-999 (doctoral)
$740.60 $756.35
way that most
institutions do it. This is more thoughtful and less mindless than is typically
the case."

The Tuition Tale

Fallon said EMU cut $4 million from the overall budget to make possible
tuition increases that are the lowest EMU has set since 2000-2001, when
tuition increased 3 percent. For 2004-05, the University raised tuition and
mandatory fees only 2.4 percent, but that was an agreement all state
institutions adhered to with Gov. Granholm in order to avoid losing state
appropriations.
With the increase, a typical resident undergraduate student will pay $6,933
for 30 student credit hours ($194.50 per credit hour), or about $393 more
than last fall. The tuition and mandatory fee total includes: per credit hour
fee for 30 credit hours; the $40 registration fee for two semesters and
mandatory fees that total $1,020 ($34 X 30 credit hours). The mandatory
fees include the $21 per student credit hour general fee, a $10 per student

credit hour technology fee and a $3 per student credit hour Student Center
fee.
A resident graduate
student will pay $9,066
annually, or about $349
more than last fall.
Resident doctoral
students will see an
increase of $15.75 per
credit hour. Mandatory
fees remained unchanged
except for a previously
scheduled 75-cent, per
credit hour increase for
the Student Center fee.
Non-resident
undergraduate students
will pay $18,289, or $393
more than last fall. Non
resident graduate
students will pay
$16,997, or $349 more
than last fall. Non
resident doctoral students
will see an increase of
$15. 75 per credit hour.

(above, from left) Christina Hayden, from
Gas City, Ind.; and Jennifer Jerew, of
Blissfield, like other EMU graduate
students, will pay more in tuition for 30
credit hours this year. Hayden will pay
$393 more this year while Jerew will see
her bill increase $349, which is consistent
with other state universities. Photo by Randy

"We tried to be as
equitable as possible to
Mascharka
all students," said Steve
Holda, interim director of finance for EMU.

Holda said non-resident percentage increases were lower because those
students are already paying substantially higher rates.
EMU's tuition increase ranks seventh-highest, in a tie with Western
Michigan University, among Michigan's 15 public universities.
"In general, it (tuition increase) was fairly consistent with what we were
expecting," said Student Body President Daniel Cicchini. "The prices are
very consistent with what is happening at other universities in the state,
keeping the cost affordable for students."
While the tuition percentage increases for in- and out-of-state students
was different, Cicchini said the actual dollar amount increase was similar
for both groups.
"It's a very interesting feature that keeps us competitive in the region," he
said.
Joseph Antonini, chair of the Regents' Finance and Audit Committee, said

me

the University was able to keep flat the cost ot all but one of
mandatory fees (including registration, general and technology fees) that
students pay. The new student center fee is the only mandatory fee
scheduled to increase, from $2.25 to $3 per credit hour.
Antonini also stressed that the University increased its student financial aid
funding by an additional $2.2 million, which represents a 12 percent
increase in student financial aid from the current year. Financial aid
represents 7.6 percent of the net budget growth for 2006-07, he said.
In other business, the Regents:
• Approved the fiscal year general fund operating budget in the
amount of $239.8 million. The budget is based upon an approved
state appropriation of $78.2 million or 2 percent above the prior
year appropriation budget of $75.9 million and an enrollment level
forecast of 541,023 student credit hours.
While this year's budget has been approved, Fallon indicated the budget
process for next year will begin this September and entail the concept of
zero-based budgeting.
"The concept requires that we begin the process at zero and consider all
budgetary allocations, from personnel to programs to facilities, on the
basis of strategic mission/vision-critical value," Fallon said in his July 24
periodic update to campus. "Those elements essential to achieving our
missions/vision will be funded; those that are deemed non-essential will
not be funded. As a result, there will be a pool of resources available for
innovation and continued strategic investment in our future."
An open campus forum on the subject will be scheduled in mid- to late
August, Fallon said.
• Approved and authorized the administration to sign a proposed
master "Wireless Washtenaw" participation agreement between
Washtenaw County and EMU. Washtenaw County will provide a
wireless network for urban, suburban and rural settings throughout
Washtenaw County.
Washtenaw is entering into contractual arrangements with governmental
entities, universities, businesses and others within the county to provide
access to and/or use of their lands, buildings, structures and other assets
by the wireless broadband provider which will construct, operate and
maintain the wireless network within the county. As consideration for use
of its assets, EMU is entitled to receive the benefits of the wireless
network.
"This allows wireless connections throughout our campus to the county,"
Antonini said. "The good news is it won't cost us a thing. It will be set up
for free."
20/20 Communications, based in Ann Arbor, was recently chosen by the
Washtenaw County Board of Commissioners to be the service provider for

the Wireless Washtenaw Project.
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President Fallon
unveils visioning
statement to
campus

There are more than 30,000 students of all backgrounds and economic
levels taking classes online, in Ypsilanti or at one of Eastern Michigan
University's statewide and international locations. The students' cultural
comprehension and fluency is without equal in Michigan. They study and
research with cutting-edge technology in state-of-the-art facilities
alongside faculty committed to teaching, and the value of their degree is
enhanced because EMU's reputation is one of innovation and excellence
throughout the region.
This is EMU in 2011.

By Ron Podell

This future is what EMU President John Fallon and
members of the University Visioning Task Force foresee
based on a draft Vision Statement created by this group
after six months of study and discussion.
"I believe this document represents a future that is
inspiring and full of promise - a future that EMU and all
of our people deserve," Fallon said. "Achieving this
vision will require the best, sustained efforts of every
single one of us. Make no mistake: every member of
the University community has the potential, and indeed Fallon
the obligation, to work toward transforming this
institution into all that it can be. And this vision statement provides a
blueprint for action."
The Vision Statement, entitled "Access, Engagement and Excellence:
Mapping the Future of Eastern Michigan University," outlines the
philosophies the University uses to organize, staff and manage itself
strategically and financially. More importantly, it defines the focus of the
University.

A Defining Vision

Based upon the Vision Statement, EMU
will focus on:

What is Eastern Michigan • Being deeply passionate about enhancing
human diversity and cultural competency,
University?
and harnessing these enhancements in an
Eastern Michigan University is educationally purposeful way.
a national model of student
access, community
engagement and learning
across all dimensions of the
University.

• Fueling its "economic engine" through
innovations in academic excellence
characterized by superior quality and
economic viability.

Where precisely are we
headed?

EMU is headed toward
becoming a university of
choice in the region and a
national innovator in learning
and service.
What, specifically, do we
intend to achieve?

EMU will be characterized in
the years ahead by growth,
cohesion and entrepreneurial
operations.

• Becoming the best in the country at
providing students from this region
exposure to cultures and "real-world"
learning and research experiences in
preparation for responsible civic and
professional roles, primarily in the region.
To achieve the vision for EMU in 2011,
EMU will concentrate on the following
"categories for action." They include:
teaching and learning; research, inquiry
and scholarly activity; the student
experience; innovation and
entrepreneurship; technology;
enrollment; community engagement and
public service; image, identity and
visibility; and facilities and grounds.

"If this document can be read on the opening day of fall semester 2011,
and found to be relevant and applicable, we will have succeeded," Fallon
said.
To obtain a copy of the Vision Statement draft, download it at
http://www.emich.edu/visioning . After reading it, please send your
comments, no later than Aug. 18, to visioning_taskforce@emich.edu .
There also will be additional opportunities for faculty commentary, as well
as input from Faculty Council, in the fall.
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Academic Affairs
undergoes major
reorganization

By Ron Podell
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To streamline resources and strengthen efficiency and effectiveness in
Academic Affairs, a major reorganization of the division was announced
July 31.
The reorganization includes consolidating three associate vice president
positions to one; renaming the existing senior associate vice president
position and redefining the position's duties; renaming the assistant vice
president for academic human resources and adding divisional budget
management responsibilities; eliminating the associate dean position in the
Graduate School and a vacant dean position in Continuing Education; and
creating three new functional roles to focus on interdisciplinary
programming, diversity and international programming, and a coordinator
for research institutes and centers.
This reorganization allows Academic Affairs to reallocate
resources to address priorities such as enhancing
interdisciplinary programming, strengthening
international and global learning opportunities, and
enhancing support for scholarly and creative activities.
"These changes are driven by the serious fiscal
constraints we face and the desire to organize the
division to operate as efficiently and effectively as
possible," said Don Loppnow, provost and vice president
for academic affairs. "This reorganization affects a
Loppnow
number of individuals. The fact that this reorganization
profoundly impacts the careers and lives of people who have served the
University well has made this decision both difficult and agonizing."
The net result of these changes and other personnel changes within
Academic Affairs results in approximately $840,000 in cost savings,
Loppnow said. Of those savings, approximately $240,000 will be allocated
to implement the reorganization and fund several of the new initiatives, he
said. The total reorganization package should net approximately $600,000
in divisional savings, which is necessary to meet the budget target for this
fiscal year, Loppnow said.
The realignment was the result of a study conducted by the Divisional
Office Realignment Task Force. The task force, created in November 2005,
studied the organizational structure and staffing in all Academic Affairs
offices except the colleges. The committee was asked to look for ways to
streamline the administrative structure, find efficiencies and enhance
effectiveness.

In late May 2006, the task force submitted its report and recommendations
to Loppnow. The report recommended several guidelines, including:
• Consolidation of undergraduate and graduate program oversight
under one executive level administrator.
• Creation of an Office of Continuous Improvement, with broad
responsibilities related to accreditation, assessment, planning and
program review.
• Creation of a position for coordination of diversity and international
initiatives.
• Consolidation of the administrative oversight of research institutes
and centers, coupled with release time for appropriate faculty for
focused attention on the scholarly components of the institute's or
center's mission.
"In the new structure, I not only incorporated much of the Task Force's
thinking but also made several additional changes intended to strengthen
the Division's operation," Loppnow said.
The realignment includes the following changes:
• Three existing associate vice president positions (Undergraduate
Studies, Graduate Studies and Research, and Extended Programs)
will be consolidated into one position, the associate vice president
for academic programming. Functionally, many of the administrative
units that were previously a part of Undergraduate Studies,
Graduate Studies and Research, and Extended Programs will now
have different reporting relationships.
In order to save funds, this new position will be vacant
pending the outcome of a search that will be launched
in early fall. In the interim, Bob Neely, interim senior
associate vice president for academic affairs, will handle
the responsibilities of the position.

L-.-L..,,r;---'--__;L..,J

Neely

Bob Holkeboer, associate vice president for graduate
studies and research, and Ellene Contis, associate vice
president for undergraduate studies, will return to the
faculty. Both will take professional development leaves
effective in the fall semester.

• The existing senior associate vice president position occupied by
Neely has been redefined and re-titled associate provost and
associate vice president for research. Neely will serve in this role on
an interim basis. A search will be launched to fill this position with a
permanent appointment.
"This position includes areas of responsibility that have both institutional
and divisional impact, and incorporate the research activities of the
division," Loppnow said. "The net result of the foregoing changes is that we

will move from four senior level positions to two."
Two positions - David Costanza, manager, budget and
operations; and Sandra Williams, director of
institutional assessment - were eliminated as part of
the reorganization.
• The existing position of assistant vice president
for Academic Human Resources will be renamed
assistant vice president for Academic Human
Resources and Divisional Budget. This position
will assume the major responsibility for divisional
budget management. Rhonda Kinney Longworth
serves in this position on an interim basis.

Kinney
Longworth

The associate dean of the
Graduate School position that has been occupied
by Deb delaski-Smith will be eliminated and
converted to a position titled dean of the
Graduate School. delaski-Smith will serve as the
interim dean and a search will be conducted to
appoint a permanent dean. A vacant assistant
dean position in Continuing Education will be
eliminated and converted to a position entitled
dean of Continuing Education. Mary Sue Marz,
who has been serving as associate vice president
for
Extended Programs, will serve as interim
delaski-Smith
dean of Continuing Education. A search for the
permanent dean will be launched early this fall, Loppnow said.
• Three new functional a reas will be created. These include a
leadership role and resources for interdisciplinary programming; a
leadership role promoting diversity in the classroom and in scholarly
activities, and coordinating and facilitating international
programming; and a coordinating office for research institutes and
centers that will provide post-award support to faculty who lead
research units.
"Several other administrative and staff positions within the existing
organizational structure are affected by these changes, including several
that are being moved to different administrative units; several new staff
positions that are being created; and, regrettably, several positions that
are being eliminated," Loppnow said. "All of these changes are precipitated
by the need to reduce costs and are intended to ultimately enhance
efficiency and effectiveness."
A full organizational chart for the provost's office will be posted once it has
been refined in consultation with staff in several of the administrative
units, Loppnow said.
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Freman Hendrix
named chief
government
relations officer

By Ward Mullens

Freman Hendrix, the former deputy mayor of Detroit, is Eastern Michigan
University's first-ever chief g overnmental relations officer. He will begin in
his new position Aug. 16. The appointment is pending approval from the
Board of Regents.
Hendrix, who will report directly to the president, will be responsible for
focusing on strengthening relationships with legislators in Lansing and
congressmen in Washington, D.C. His Lansing efforts will be focused on the
annual appropriations and capital outlay process. In Washington, his
efforts on behalf of EMU will focus on the federal earmarking process and
other special projects.
"I have every confidence that Freman will make a great
difference for EMU in Lansing and in Washington, D.C.,"
said EMU President John Fallon. "He is an EMU alumnus
('82) and he has a great love for and commitment to
this institution. Freman will raise EMU's profile in
Lansing and Washington to a level we have not seen
before."
"As an alumnus and a person committed to the
University, I see this as an opportunity to get more
involved at the policy-setting and strategic planning
levels," Hendrix said. "At this point in my career,
Hendrix
nothing is more important to me than helping move my
University forward."
Hendrix, 55, has served in many roles in the public and private sector. He
was the assistant Wayne County executive, legislative affairs; chairman,
Detroit Public Schools Board of Education; deputy mayor, city of Detroit;
and, most recently, president of Advanced Security and Investigative
Solutions, Inc.
His numerous awards and honors include: a presidential appointment by
former president Bill Clinton to the Commission on National Merit Scholars;
"Man of the Year" by the Minority Women's network; the G. Mennen
Williams Leadership Award; and the Metropolitan Detroit Leadership for the
21st Century Architects Award.
Hendrix has remained very involved with EMU. He is an active member of
EMU's Black Alumni Chapter and was the chairman of the Friends
Committee of EMU's first comprehensive capital campaign. He also helped
secure a major gift for the restoration of Pease Auditorium, the campus
home of the EMU Symphony.

"In addition to his professional contributions, Freman's long history of
community and civic service, and his numerous awards and recognitions
make him an extremely strong addition to the EMU community," Fallon
said.
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McAnuff to depart
Oct. 1; Lindke
named interim vice
president for
enrollment services

By Ron Podell

EMU HOME

Courtney McAnuff, vice president for enrollment services since 1996, will
be leaving the University Oct. 1 to take a position as vice president for
enrollment management at Rutgers University, the flagship university of
New Jersey.
"Courtney will not at all be easy to replace. During his
26 years at EMU, Courtney has presided over significant
revisions to the way EMU manages financial aid,
admissions, and records and registration services," said
EMU President John Fallon. "His tenure has seen
consistently strong enrollment, as well as improvements
in academic advising and the establishment of new
ways to serve students, including the Holman Learning
Center and Service EMU. He has supported the EMU and
Ypsilanti communities in countless ways, and has
become known both on and off campus as a generous
McAnuff
and wise colleague. We will all miss Courtney as he
leaves our campus."
McAnuff first joined EMU in 1980 as director of financial aid and was
promoted to director of admissions and financial aid in 1984. He was
named dean of admissions and financial aid in 1986, and was promoted to
assistant vice president for University Marketing and Student Affairs in
1990. He was named associate vice president for University Marketing and
Student Affairs in 1992 before becoming vice president for enrollment
services in 1996.
McAnuff received his master's degree from Hofstra University and his
bachelor's degree from City College of New York.
Bernice Lindke, associate vice president for enrollment services, will serve
as interim vice president of enrollment services. Lindke will have
responsibility for admissions, financial aid, records and registration,
Service EMU, academic advising, the Holman Learning Center, compliance
and retention initiatives.
Lindke received her master's degree in public administration and her
bachelor's degree in business administration, both from EMU.
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EMU receives $3.4
million grant from
U.S. Department of
Education to help
middle school
students make
college 'dream'
more attainable

By Ward Mullens

EMU HOME

Eastern Michigan University will be helping prepare middle school students
for college as part of a six-year, $3.4 million grant from the U.S.
Department of Education. The program is called "GEAR-UP" and helps low··
income, middle school students raise educational achievement and
promote college enrollment.
"The scope of participation in this grant demonstrates the strong
relationship between EMU and the Ypsilanti community," said John Fallon,
president of EMU. "To witness this kind commitment to students makes me
proud to be part of the education system in Michigan."
"This really is the perfect project for us," said Russell Olwell, professor of
history and philosophy at EMU and project director. "We have a long
standing investment in the community and we have a good relationship
with the schools. Our faculty have expertise in educational issues, and our
students will have the opportunity to make a difference in the lives of
these middle schoolers."
EMU will receive $572,000 per year, or 50 percent of the total funding, for
the length of the grant. EMU and its partners will provide matching funds
for the remaining 50 percent.
EMU will partner with Wayne-Westland Community Schools, Willow Run
Community Schools and Ypsilanti Public Schools to provide academic
support for students, information and help for families of students, and
professional development for teachers and administrators to increase post
secondary enrollment and success rates.
Students in each of these districts face significant hurdles to high school
graduation and college enrollment, Olwell said. These include low academic
expectations, failure to take rigorous coursework that leads to college
success, and a lack of knowledge about the college application and
enrollment process.
The three objectives of the program are:
• to increase the educational aspirations of low-income seventh-grade
students and their parents;
• to increase the number of low-income students who are prepared to
enter and succeed in postsecondary education; and
• to increase the number of low-income students who apply to and
enroll in postsecondary education.
The project also includes a partnership with the local business and
nonprofit communities, including such local companies as Pfizer, United
Parcel Service, and Altarum, and such nonprofits as the Ypsilanti Chambe �
of Commerce, Big Brothers/Big Sisters and the Ypsilanti District Library.
These partners have committed time and resources to this effort to help
the communities and their students.

Participating schools include: East and West middle schools in Ypsilanti;
Willow Run Middle School; and Franklin and Adams middle schools in the
Wayne-Westland School District.
Olwell said that every student in the seventh grade is eligible for the
program and that there is no application process. Students will receive
more information from their teachers.
The grant will impact approximately 1,200 students, said Olwell.
"This grant really represents what we care about - getting kids into
college and, more importantly, building academic skills so that they can
persist and succeed," said Olwell. "We want to change going to college
from a remote dream for these students to a realistic goal that can be
achieved."
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EMU, Project Lead
the Way join forces
to increase interest
in engineering
programs

By Ron Podell
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Eastern Michigan University has been designated as the lone Michigan
school to deliver the national Project Lead the Way ( PLTW) program, aimed
at generating earlier interest in engineering from students and meeting the
state's need for more engineers.
"There is a strong demand for engineers in southeastern Michigan, even
with GM, Ford and Chrysler downsizing," said Robert Brewster, human
resource manager with Ford Motor Co. and a member of PLTW's Michigan
Advisory Committee. "There is still a demand, with technical centers
coming into the area, for newly minted engineers as well as experienced
engineers."
"We see this as an excellent way to
market our programs and increase
student enrollment in engineering and
engineering technology programs at
EMU," said Paul Kuwik, director of
EMU's Centers and Institutes, and a
professor in the School of Technology
Studies.
PLTW, a national, nonprofit training
program based in Clifton, N.Y., has
developed a four-year sequence of
courses which, when combined with
college preparatory mathematics and
science courses in high school,
introduces middle and high school students to engineering and prepares
them for postsecondary engineering studies.
First developed in the 1980s, PLTW is now offered to approximately
200,000 students at 1,763 schools in 46 states and the District of
Columbia, said Robert Dorn, director of university initiatives for PLTW.
"Most ( high school) science programs have eliminated (lab)
experimentation. Science, for the most part, is still being taught as
memorization and regurgitation," Dorn said. "Our curriculum is complete.
We provide students with applicable activities to solve real-life problems
and we have a teaching pedagogy geared to motivate kids."
Introduction of engineering courses at the middle school and high school
levels will attract more students - including underrepresented groups - to
engineering and give those students an opportunity to determine if
engineering is their career interest, Dorn said.
The preparation also would significantly cut the number of students who
begin college as engineering majors, but ultimately drop out of the

program or change majors. The national dropout rate between the
freshman and sophomore years in college engineering programs is about
60 percent, with only about a 40-percent retention rate, Dorn said.

' >'

"I think we'll see an increase in students enrolling in our
engineering programs," said Phil Cardon, an EMU
associate professor of technology education and a
member of the advisory committee. "We're getting
interest not only in Michigan, but we have students
coming to EMU from Wisconsin and New York because
they heard about PLTW."

Four EMU faculty have or are currently taking summer
training at the Rochester Institute of Technology to
learn the core engineering courses developed by PLTW.
Cardon
These courses include: "Principles of Engineering,"
"Introduction to Engineering Design," "Digital Electronics," 'Computer
Integrated Manufacturing" and "Gateway to Technology."

�'
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"We do have a commitment from our college that this is important for the
University," said Cardon, who will be trained to teach the "Principles of
Engineering" course.
Once trained, EMU faculty will provide PLTW training sessions on campus
this winter for middle school and high school education math, science and
technology teachers. Currently, 25 middle and high schools in Genesee and
Wayne counties are on board to use the PLTW curriculum, Kuwik said.
The College of Technology's marketing plans include:
• Sending electronic and traditional mailings to schools, principals and
teachers;
• Hosting initial receptions in the intermediate school districts in
Washtenaw, Wayne, Genesee, Oakland, Monroe, Jackson and
Livingston counties;
• Offer PLTW training sessions during the winter, spring and summer
terms to those middle and high schools wishing to participate in
PLTW; and
• Offer pre-service teacher training courses, using the PLTW
curriculum, to teachers for grades 7-12.
• In addition, there is a possibility some of the PLTW courses could be
used as part of EMU's popular Summerquest program, Cardon said.
EMU's start-up costs are projected at $250,000 for the first three years of
the PLTW project. To date, EMU has obtained a $36,000 equipment grant
from the Convergence Education Foundation. The foundation's mission is to
positively influence youth toward engineering, science and mathematics
careers. In addition, other grant proposals have been submitted. EMU's
College of Technology has committed $17,500 for faculty PLTW training.
PLTW programs in other states have received significant support. However,
the state of Michigan is not able to support this program at this time, said

Mary Cooperwasser, director of development for the College of Technology.
As a result, "a number of proposals for private funding are being
considered by foundations and corporations around the state," she said.
"EMU is so committed to this program that it has chosen to move ahead
even before all the funding is in place."
After three years, it is hoped the program will become self-sufficient
through teacher in-service training, high school student tuition, and state
and federal grants, Cardon said.
"We need to put forward teachers who want to inspire students in
engineering and engineering technology. We have the talent," said Karl
Klimek, vice chairman and project coordinator for the Convergence
Education Foundation and who has an education degree from EMU.
Until November 2005, Ferris State University was the state university
designated to provide PLTW training. EMU applied for the state designation
and received it, Dorn said. The PLTW determined that EMU could
effectively perform the duties of an affiliate for Michigan, he said. Kettering
University in Flint has entered into a Memorandum of Understanding to
assist EMU's PLTW program with recruiting middle schools to adopt the
PLTW program, and to help with teacher training when necessary.
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EMU, American
Honda Foundation
partner for program
to help kids
understand the
science of everyday
items

By Nancy Mida

Eastern Michigan University has received a grant from the American Honda
Foundation, based in Torra nce, Calif., that will help area school children
u nderstand the relationship between dinosaurs, com puters and sneakers.
"Designed by Nature"
is an innovative after
school program that
will introduce 450
students to the
growing field of
environmental product
design. Funded by an
$86,000 grant, the
program uses
everyday objects such
as T-shirts and
packing peanuts as a
launching point,
encouraging students
to explore the science
of materials use and
product lifecycles,
design products that
minimize pollution and
energy use, and make
a difference in the
comm u n ity through a
service project such
as a computer
recycling drive.

A NATURAL DESIGN: (above, from left)Peggy
Liggit, an EMU associate professor of biology,
and Susan Santone, director of Creative
Change Educational Solutions (EMU's grant
partner) display materials that will be used
to teach "Design by Nature," an innovative
afterschool program that will introduce 45 0
students to the growing field of
environmental product design. EMU has
received an $86, 000 grant from the American
Honda F«:>undation to fund the program. Photo

"We want students to
un de rSta n d the
by Nancy M1da
concepts of transfer of
energy, inputs and outputs, cause and effects, and renewable vs.
nonrenewable resources," said Peggy Liggit, EMU associate professor of
biology and program director.

"Designed by Nature" will benefit students in the Ypsilanti Public Schools as
well as EMU pre-service teachers. EMU science education professors will
train and supervise undergraduate teaching majors to deliver the program .
These new educators will gain techniques and curriculum they can utilize i n
their own classrooms, expanding the im pact of the funding beyond the
grant timeline. In addition, a workshop for practicing teachers during
spring term 2007, and online dissemination will enable the program to
reach hundreds of educators across the nation.
The program also will partner with graduate students from the University

of Michigan in a joint MBA-environmental science program. The graduate
students will mentor the younger students, introducing them to careers in
design, materials science and engineering.
"Designed by Nature" builds on a successful, federally-funded science
education project developed by Liggit. For more information, go to
http: //www.emich.edu/wrc/wet/ She will head the program with two other
science education professors, Sandra Rutherford and Bonnie Wylo.
Creative Change Educational Solutions, a local nonprofit with extensive
experience providing curriculum on product lifecycles and sustainability,
will collaborate with EMU throughout the program. For more information,
go to www.creativechange. net
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Eastern Michigan University is offering the state's first master of science
degree in integrated marketing communications (IMC), available entirely
online.
August 8, 2006 issue

EMU launches fully
online master's
degree in integrated
marketing
communications

The program is designed for current professionals who wish to develop
advanced expertise in their field. It will be a 12-course sequence taught
online in eight-week sessions. Courses begin August 28. Through the
program, students will gain a solid understanding of how IMC utilizes
advertising, sales promotion, public relations, the Internet and direct
marketing to work together as a unified force.

From staff reports

"The marketing objectives of
organizations today focus on brand
awareness, brand switching and
brand loyalty. All are goals central to
the success of any business, yet few
individuals possess the across-the
board knowledge needed to lead their
organization in truly comprehensive
integrated marketing campaigns,"
explained Archie Sader, IMC program
director. "Graduates of this program
will gain a competitive edge when
competing for top jobs."

MASTER MARKETING: Eastern
Michigan University is offering
the state's first master of
science degree in integrated
marketing communications
(IMC).

"Being the first in the state to offer an
IMC program will provide a great opportunity to attract the very best
students. In addition, being a n online program will open national and, even
international, markets for us," said David Mielke, dean of EMU's College of
Business.
Mielke said that only one other school in the nation offers the IMC program
online.
To learn more about the program, visit: www.emich.edu/imc
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EMU, York
University partner
to launch master's
certificate in project
management

Contributed by Kirk
Carman

Eastern Michigan University is partnering with York University of Toronto,
Ontario, to deliver the master's certificate in project management to EMU
Livonia. This marks the first time the program is available anywhere in
Michigan.
As the premier supplier of global
executive education, York University's
Schulich Executive Education Centre
(SEEC) partners with leading
academic institutions across North
America to enhance the quality of
their programs by leveraging local
faculty and regional expertise. The
program is made possible by
collaboration between SEEC and
EMU's Professional Education Center
(PEC), which provides customiz ed
organizational training and
development programs through EMU's
College of Business.
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PROJECT MANAGEMENT:
Eastern Michigan University has
partnered with York University
in Toronto to deliver a master's
certificate in project
management to EMU-Livonia.

The project management certificate program provides the comprehensive
training for all areas of the Project Management Body of Knowledge and
equips participants to successfully sit for the Project Management
Professional certification exam. The certificate is completed through nine
modules, scheduled for Fridays/Saturdays, Oct. 6, 2006, through Feb. 3,
2007. All modules take place at EMU-Livonia, located at 1-275 and Six Mile
Road.
EMU-Livonia is hosting information sessions Tuesday, Aug. 22, noon to 1
p.m., and 5-6 p.m.
Representatives from both EMU and SEEC will be available to answer
questions about the program. To R.S.V.P., e-mail non.credit@emich.edu or
call 487-9158. To learn more about the program, visit:
www.ce.emich.edu/project.
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EMU Society for
Human Resource
Management
student group
receives recognition
as "Top 10" chapter
in nation

By Ward M u llens

EMU HOME

EMU's Society for Human Resource Management (SHRM) student group
recently received a Superior Merit Award that places them among the top
10 chapters nationwide. They are the only Michigan student chapter to be
honored with this highest designation bestowed by the SHRM's national
organization.
Some 123
student
chapters vied
for superior
status and
EMU's
chapter made
the top 10
nationwide
for the fourth
year. The
chapter
received
special
recognition
and a plaque
at the
national
SHRM
conference in
Washington,
D.C.

TOP TEN: Eastern Michigan University's Society for
Human Resource Management {SHRM) student group
received a Superior Merit Award at the national SHRM
conference in Washington, D.C., recently. The award
placed the group in the top 10 chapters nationwide.
{above, from left) SHRM Student President MoReno
"SHRM allows Taylor, SHMR Vice President of Student Programs
students to
Lindsay Waksmundzki, professor Fraya-Wagner
build their
Marsh and Toni Knechtges, co-advisers of EMU's
knowledge of student chapter of SHRM, display their award.

the human
resource field while helping them develop valuable leadership and
organizational skills," said Fraya Wagner-Marsh, chapter adviser and head
of EMU's management department. "Students learn from professionals
through internships, mentoring, job shadowing and attending local
professional meetings and workshops."
To qualify for the designation, the student group accumulated points in
professional operation of the chapter, professional development of the
members, support of the profession and partnership with SH RM.
During the year, the EMU students also collected books for the "Gift of
Reading" program, produced a resume book, coordinated a mentoring
program, set up company tours, published a newsletter, updated a Web
site and scheduled workshops on "How to Deal with Difficult People."

"I have enjoyed being in SHRM as it helped develop me from a student to
becoming an HR professional. Through SHRM, I was able to network and
connect with other HR professionals in the field," said Adrian Ong, 2005-06
chapter president. "I learned a lot from these professionals through
interactions in professional development meetings, whether it was a

student chapter meeting or a professional chapter meeting,"
The EMU SHRM chapter was chartered in 1995 to update students about
the latest developments in human resources and to prepare them for a
career in the field.
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Eastern Michigan University has joined Taiwan's National Yang-Ming
University ( YMU) to create a study abroad exchange program for nursing
students.
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Taiwanese nursing
students visit EMU

By Leigh Soltis

"The importance of this program is to enhance our students' and faculty
members' understanding of global issues impacting health care delivery,
both through the Interaction with the international students and the
opportunity to go to Taiwan," said Jeanne Thomas, dean of the College of
Health and Human Services.
Virginia Lan, associate
professor at EMU, served
on the committee that
established the School of
Nursing at YMU 2 1 years
ago. She has spent more
than two years planning
this exchange.
"This is an opportunity for
students to experience
living in another culture,"
said Lan. "They expand
their knowledge while
observing how health
care works in other
countries."
A group of seven
Taiwanese students are
taking the "Health
Assessment" course at
EMU this summer. In
addition, the exchange
students will visit area
hospitals and cultural
institutions.

GLOBAL HEALTH CARE: Nursing students
Chien-Huan Wu and Yu-Hsia Chiu (front,
from left)) and Yan-Fan Chao, dean of
nursing from National Yang-Ming
U niversity in Taiwan, show off their school
banner. The banner was presented to
Naomi E. Ervin (back row, left), EMU's
Eastern's students in the director of the School of Nursing, to
College of Health and
celebrate an agreement between the two
Human Services will have schools. Photo by Pamela Young
the opportunity to apply
to study in Taiwan as an elective course in spring 2007. EMU students will
participate in a practicum with Taiwanese nurses that will expose them to
the medical practices of eastern culture, such as acupuncture, nutrition
and herbal remedies.

"Many of their [Taiwan's] practices are patterned after ours," said Lan.
" [ EMU] students will encounter doctors who use western health care, but
also traditional Chinese health care."
"Internationalizing our curriculum and ideas about health care will be a
great value to our program in nursing," said Thomas.
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Eastern Michigan University staff and faculty sacrificed a night of sleep to
raise more than $4,200 for the American Cancer Society (ACS).
August 8, 2006 issue
EMU's Relay for Life
team makes
difference

Approximately 20 staff and faculty participated in the Second Annual
Ypsilanti Relay for Life. The 24-hour team relay event took place June 2425 at Riverside Park.

By Leigh Soltis

"Relay for Life is the signature fundraising event for the American Cancer
Society," said Martha Costa, assistant director, Competitive Edge Pro Shop
and University Park. Costa served as event chair and captain for Team
EMU. "They're all over the world, in almost every community."
Ypsilanti's event raised
$29,000, surpassing its
goal of $25,000. Team
EMU was one of the top
fundraisers, with several
of its members ranked in
the top 10 individual
fundraisers. In addition,
Team EMU won the Best
Team Spirit award.
"People were very
enthusiastic and
participated in all of the
activities during the day,"
said Costa. "I know they'll
be back next year."

A WALK WITH PURPOSE: Eastern Michigan
University's Team participates in the
recent Ypsilanti Relay for Life. The event,
which took place in Riverside Park, raised
$29,000. Team EMU raised more than
$4,200 for the American Cancer Society
and captured the Best Team Spirit Award.
Photo by Teri Papp

Each relay event begins with a survivors' victory lap. After that, at least
one representative from each team must be walking the track at all times
during the 24-hour period. The event included music, games, massages
and stretch programs.
One of the highlights of Relay for Life is the evening luminary ceremony.
Luminary bags are lit in memory of loved ones who have lost their battle
with cancer. Their names are read while participants walk the track in an
hour of silence.
"The bags were hand-decorated, with some of them very elaborate," said
Costa. "It was a very moving experience."
Though the ceremony was somber, spirits were uplifted.
People may think it's a downer because of the subject matter, but it's
really not," said Costa. "There's a great feeling of hope that permeates the
entire park. Its encouraging to hear living people share their stories of
survival."
EMU has been involved with Relay for Life for 10 years. The event used to
take place at University Park, serving Ypsilanti, Ann Arbor and other

neighboring communities. Since then, the one relay has split into four
separate events. EMU and the University of Michigan each have their own
campus relays, and Ypsilanti and Ann Arbor each have community relays.
"This was the first year the event was held at Riverside Park," said Costa.
"We were really thrilled to move the event to historic Depot Town because
Depot Town is the heart of Ypsilanti."
Team EMU consists of staff, faculty and friends associated with Eastern.
The team used to compete in the campus event, but joined the Ypsilanti
event when it began last year. Eastern's campus event took place in April,
but was run primarily by students.
"I felt it was really important to keep the team intact and represent EMU in
the Ypsilanti event," said Costa. "I wanted to see the two communities
come together for a common cause."
In addition to raising funds, the Relay for Life also serves as a way of
educating the community about the ACS's mission of research, education
and advocacy. The ACS provides information about cancer prevention, as
well as services, such as transportation to and from hospitals.
"My goal is to keep up that mission of reaching out to the community,"
said Costa. "Most people don't know that, if they get diagnosed, there are
so many resources to help them get through it."
In January 2007, Costa and the Relay for Life committee will start planning
next year's event. Committee members will rely on this year's participants
to tell others about their Relay experience.
"It's a word-of-mouth event," said Costa. "I don't know one person who
has participated and not come back again. It feels good to know that you
are making a difference."
Anyone interested in participating in next year's Relay for Life can contact
Costa at 487-4204 or martha.costa@emich.edu. Survivors on campus
interested in any of ACS's services can contact Julie Bernardi at ACS, 9714300, or julie.bernardi@cancer.org.
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Fallon receives
honorary lifetime
alumni membership
from SUNY-Potsdam
By Ward Mullens and Ron
Podell
•
•
•
•
•
•
•
•
•
•
•
•

John Fallon
Allen Kurta
Alice Jo Rainville
Gaie Rubenfeld
Tsu-Yin Wu
Craig Reidsma
Kathy Conley
Sheldon Levine
EMU's LBGT Center
Karen Paciorek
Stephen Mucher
Betsy Francis

John Fallon, EMU's president, recently received an honorary
lifetime alumni membership from the State University of New
York Potsdam. Fallon served as SUNY Potsdam's 14th
president from 1998-2005, when he became president of
EMU.
"Since the first day of his presidency, he was a tireless
advocate for SUNY Potsdam and its alumni," said Sherry
Paradis, director of alumni relations for SUNY Potsdam.
"I'm humbled by the opportunity to remain connected to the
Potsdam community," Fallon said.

Fallon

"John was a thoughtful and diplomatic leader, who effectively balanced the
needs of the students with practical demands of the institution," said Paradis.
"He listened carefully and considerately to the insights of his staff. Under his
guidance, continuous improvement became standard operational procedure,
and careful reflection and deliberate assessment were habitual."
SUNY Potsdam, located in northern New York, was founded in 1816 and has
about 4,300 undergraduate and graduate students. It is one of 64 units of the
State University of New York system and one of 13 SUNY Arts and Sciences
Colleges.
Allen Kurta, professor of biology, has received a grant to
study the rare evening bat (Nycticeius humeralis) in Lenawee
County along the River Raisin, near the small town of
Palmyra. The project is supported by a grant of $112,925
from the Michigan Department of Natural Resources. "The
evening bat is a medium-sized bat with a range that once
extended from the Gulf Coast north to the southern Great
Lakes," says Kurta. "It's been uncommon to rare in the
northern part of its range and, in Michigan, only three
records of it existed before 2004."
Kurta

Alice Jo Rainville, professor in the School of Health
Sciences, is the recipient of the Kathleen Stitt Award by the Child Nutrition
Foundation. The monetary award pays for travel expenses to present at the
School Nutrition Association's 60th Annual National Conference (ANC). Rainville
won the award for "School Professionals and Parents Identify Barriers to Placing
Recess Prior to Lunch in Elementary Schools." She won the same award in
2005.
Gaie Rubenfeld, associate professor of nursing, has been nominated as a
regional finalist for the Nursing Spectrum Excellence Awards. The awards
recognize extraordinary contributions nurses make to their patients, each other
and the profession. Rubenfeld was nominated for "sharing cutting-edge
information with her students." The nomination said she "furthers learning
through direct teaching and by writing nursing textbooks. Rubenfeld develops
her students' critical-thinking skills by being supportive and encouraging
without being a 'hand-holder.'" She has co-authored her second book, "Critical

Thinking TACTICS for Nurses: Tracking, Assessing and Cultivating Thinking to
Improve Competency-Based Strategies."
Wu, associate professor of nursing, was recently cited on
BreastCancer.Net for her research on Filipino American Women's Perceptions
and Experiences With Breast Cancer Screening. The BCN News, in publication
since 1996, provides its readers with breaking news on breast cancer research
and treatment. The BCN News goes out to nearly every major cancer and health
organization, all the major breast cancer organizations, and major research
laboratories and universities around the world.

Tsu-Yin

Craig Reidsma, director, compensation program in human
resources, recently obtained the Professional in Human
Resources (PHR) designation from the Human Resource
Certification Institute (HRCI). The designation demonstrates
successful completion of a rigorous, comprehensive
examination in the field of human resource management.
Candidates must not only pass the examination, but also
document practical, exempt-level human resource work
experience to be eligible for the examination.
Kathy Conley, professor in the School of Health Promotion
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and Human Performance, was recently elected to a threeReidsma
year term as coordinator of the Coalition of National Health
Education (CNHEO), beginning July 1. This coalition's mission is to mobilize the
resources of the health education profession in order to expand and improve
health education, regardless of the setting. CNHEO facilitates coordination and
conversation among its member organizations (the American Academy of
Health Behavior, the American Association for Health Education, the American
College Health Association, the Health Promotion and the School Health
Education and Services sections of the American Public Health Association, Eta
Sigma Gamma, the Society for Public Health Education, and the Society of State
Directors of Health, Physical Education and Recreation) and provides a forum for
the identification and discussion of health education issues.
Sheldon Levine, associate professor in the School of Health Promotion and
Human Performance, was recently selected to go to Taiwan, representing the
American College of Sports Medicine (ACSM) for a certification workshop and
exam. He will be giving lectures, administering the exam and training
Taiwanese members of ACSM about how to run this workshop and exam.
EMU has been selected as one of the "100 Best LGBT Campuses" to be featured
in The Advocate College Guide for LGBT Students, which was released Aug. 1.
The book is the product of nearly 5,000 online interviews with LGBT students,
faculty and staff. The Advocate College Guide for LGBT Students is the first of
its kind and showcases campuses from across the country.
Karen Paciorek, professor in the department of teacher

education, was cited in The Hometown Life newspapers for
her outstanding work in her community of Northville.
Paciorek, who is president of the Northville Public Schools
Board of Education, was presented with the President's
Award by the Board of Education. She was thanked for
serving as board president for the 2005-06 school year.
Stephen Mucher, assistant professor of history, wrote an
opinion article for the Detroit News' June 29 issue. Mucher's
article discussed the pros and cons of Michigan's proposed
Paciorek
content expectations for history. His belief is that "Michigan
has made considerable progress by asking what our students should learn about
American history. But we still need limited, meaningful and well-defined content
expectations to help our students learn it."

Betsy Francis, head of the department of occupational therapy, and Valerie
Howells, associate professor of occupational therapy, recently presented their
research, "The Contributions of Qualitative Research and Evidence-Based
Practice," at the American Occupational Therapy Association conference. More
than 12 occupational therapy students also attended the conference.
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Jerry Weiser, professor of teacher education from 1967-95 at Eastern
Michigan University, died July 30.
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Former professor of
teacher education
dies

By Ron Podell

Weiser had been a principal at Cracy Jr. High Waterford Schools for five
years before coming to EMU in 1967 as an assistant professor of
curriculum and instruction. In 1971, he was promoted to associate
professor of curriculum and instruction and, in 1978, became a full
professor. Shortly after his retirement in May 1995, Weiser was granted
emeritus status.
"Jerry was a thoughtful, caring educator. He listened
well and made a sincere effort to respect differing
points of view," said Mary Bigler, a professor of teacher
education who was one of Weiser's colleagues." He
tackled tough issues with a sense of relish. He was
fascinated by ideas. He had adeep empathy for the
disenfranchised. Jerry had a wonderful sense of humor
and a twinkle in his eye. He will be missed."
His career in education started in 1955 as a sixth-grade
teacher at Battle Creek Public Schools. He also was a
Weiser
teacher/counselor for South Redford Schools from
1959-60.
Weiser was a psychiatric technician in the U.S. Army from 1953-55.
Weiser received his doctorate, master's degree and bachelor's degree, all
from Wayne State University.
Weiser enjoyed theater, music, literature, political issues and the outdoors,
especially in the Upper Peninsula.
Survivors include his wife, Valerie Polakow, an EMU professor of teacher
education; a daughter, Sherry; three sons, Mike, Gary and Randy;
stepsons Shae! and Sasha; and four grandchildren.
A celebration of his life took place at the Kerrytown Concert House in Ann
Arbor Aug. 6.
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TIRE TALK: Bill Salarray (kneeling near car) of Budget Towing in Ypsilanti demonstrated how to
properly change a tire tluring a basic car care and safety program on the EMU mall July 12. Sponsored
by EMU's Department a# Public Safety, tfle free seminar also covered how to properly jump-start a car
and check the oil ard fluids. The seminar drew staff and students interested in learning about car
maintenance - an impc,rtant factor in today's increasingly expensive transportation environment. Photo
by Pamela Young
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COMING TOGETHER: The new student center is shaping up and is expected to be 84 percent complete
by the start of schoo� .according to physical plant officials. The new student center is scheduled to
open Nov. 6. Photo :>y Rand\ Mascharka
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These people are celebrating service anniversaries with the University in
August.
August 8, 2006 issue

Thirty-three EMU
employees celebrate
service
anniversaries in
August

By Leigh Soltis

40 years
Mark Morton (39 years), distribution, library media services
Donovan Hahlbrock (37 years), technical hardware repair service, library

media services

Nancy Dahl (36 years), coordinator, continuing certification

la
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35 years
Ellene Contis, associate vice president for
undergraduate studies and curriculum, academic
affairs
John Knapp, department head, psychology

.
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Arthur Timko, general manager/director, WEMU FM
William Barnett (34 years), office manager for event

.

Timko

f(

planning and conference services, dining services

Jean Rauch (34 years), sponsored projects, teacher education
Carolyn Norton (33 years), cash management,

accounting

James Vick (33 years), vice president for student

affairs

Carol Carrico (32 years), administrative secretary,

intercollegiate athletics

Carrico

Judith Massingill (32 years), coordinator of records,

office of the registrar

Geneva Trochet (32 years), administrative secretary, health services
Antoinette Taylor (31 years), administrative secretary, academic

advising center

Carrico

Judith Massingill (32 years), coordinator of records,
office of the registrar

Geneva Trochet (32 years), administrative secretary, health services
Antoinette Taylor (31 years), administrative secretary, academic
advising center

30 years
Karen Simpkins, interim associate vice president,
human resources
Cynthia Van Pelt, associate director, financial aid

office

Simpkins

25 years
Clara Hoedema, senior secretary, career services

Mary Milliken, senior academic evaluator, academic advising center
Mark Monarch, HVAC foreman, physical plant
Wanda Monks, senior secretary, dean's office, College of Arts and
Sciences

20 years
Max Kanagy, interim associate dean, College of
Technology
Raymond Rosenfeld, department head, political
science
Denise Tanguay, associate dean, College of Business
Tornquist
Arts and Sciences

Wade Tornquist, interim associate dean, College of

William Tuscany, assistant trainer, intercollegiate athletics

15 years
Christine Aris, associate director, Children's Institute
Elizabeth Francis-ConnoUy, director, School of Health Sciences
Lynne Rocklage, department head, special education
Jeffery Roulo, groundskeeper, physical plant

10 years
Susan Anderson, assistant director, honors college
Tamara Greco, department head, biology
Shawn Quilter, academic advising, College of
Education
Justin Scott, officer, public safety/parking

Greco
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During June and July, Michigan's 15 public universities set their tuition rates for the 2006-07 academic year. For
the most part, tuition increases were lower than last year due, in part, to the state of Michigan providing
universities increases in state appropriations for the first time in five years. Eastern Michigan University received
an increase of 2. 7 percent in state appropriations. While a number of universities had variations on what and how
the tuition increases would be used, the following are the actual tuition percentage increases (for full-time
undergraduate students) approved by the boards of various universities.
Central Michigan University 17.8 percent (freshmen
and transfer students-rate is locked for five years),
Michigan Technological University 8.75 prcent
University of Michigan-Flint 8 percent
University of Michigan-Dearborn 7.9 percent
Oakland University 7.9 percent
Ferris State University 6.82 percent
Western Michigan University 6 percent
Eastern Michigan University 6 percent
Michigan State University 5.9 percent
Grand Valley State University 5.9 percent
Wayne State University 5.8 percent
University of Michigan 5.5 percent (students in College of Literature, Arts and Sciences )
Lake Superior State University 5 percent
Saginaw Valley State University 4.9 percent
Northern Michigan University 4.8 percent
Source: Various news reports

.....
,.,.._
FICU§,WJ]

EAST E R N M ICH I GA N U N I V E RS I TY

EMU HOME

News Briefs
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News Briefs

By Ron Podell
• New faculty
orientation
scheduled
• EMU hosts Big Day
Prep Showdown II
• Football season
tickets on sale
• AAU P contract
negotiations Web
site
• Cricket tournament
scheduled
• Volunteers needed
for EMU Pride Day
• New faculty photos
needed
• Dissertation
defense

The following are news briefs about important activities and events happening
at Eastern Michigan University.
• New faculty orientation scheduled Aug. 30-31: An orientation for
newly hired, tenure-track faculty is scheduled Aug. 30-31 (both all-day
sessions). Speakers include EMU President John Fallon, Provost and Vice
President for Academic Affairs Donald Loppnow and EMU-AAUP President
Howard Bunsis, professor of accounting and finance.
The Aug. 30 session will include an introduction to EMU and the Ypsilanti
community, a workshop on benefits and a resource fair with more than 30
exhibitors from various campus departments. The day will end with a picnic at
the Lake House. The Aug. 31 session will include a review of best teaching and
learning practices at EMU and conducting research at EMU. The orientation
concludes with a performance by Close-Up, a student theatre troupe, in Pease
Auditorium.
• EMU hosts Big Day
Prep Showdown II:
Eastern Michigan
University will host the
Big Day Prep Showdown
II at Rynearson Stadium
Saturday, Aug. 26. The
event will feature eight
area high school football
teams in four games.
Allen Park vs. Trenton,
1 1 :4 5 a.m.; Hudsonville
vs. Plymouth, 2 : 30
p.m. ; Flint Carman
Ainsworth vs. Saline,
5: 15 p.m.; and Chelsea
vs. Novi, 8 p.m.

Comcast
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Advance tickets are $9 for
adults, $7 for students.
Children ages six and under are free. All game-day tickets are $10 at the gate.
Tickets to the event are available at all participating schools.
"This is a great opportunity for EMU," said Steve Watson, associate athletic
director for EMU. "We will be hosting some great high school footbal l games and
get the opportunity to show off our campus and facilities to everyone who
attends."
The Big Day Prep Showdown is being sponsored by the Detroit Metro Sports
Commission, Comcast Local, WXYT AM 1270 and the Detroit Free Press.
Comcast Local will broadcast the showdown's final game on a tape-delayed
basis to nearly 1 .4 million Comcast customers across Michigan.
For additional information about the Big Day Prep Showdown II, call (313) 2021982 or go to http://www. bigdayprepshowdown.com

• Football season tickets on sale: Season tickets renewals and new
season ticket applications are available for the 2006 football season.
Away game tickets, including the Michigan State game, recently went on
sale, and single-game home tickets went on sale August 1. In order to
receive a priority seating number as a new season ticket buyer for this
year, a deposit equal to half the estimated cost is required. For more
information, call 487-2282.
• AAUP contract negotiations Web site: EMU has established a Web
site that allows the EMU community to keep up with progress in contract
negotiations with the faculty union. The Web site will remain online
throughout the summer, and updates will be added regularly. The Web
site address is www.emich.edu/aaup_negotiations. Log in by using your
my.emich username and password.
• Cricket tournament scheduled:
The inaugural Azadi Cup Cricket
Tournament is scheduled Aug. 1820, Rec/IM softball fields, west
campus. The team entry fee is
$ 120. All proceeds go to the Office
of International Students and the
Rec/IM. For information, contact
Michelle Owens, 487-1338, or e
mail her at
michel le.owens@em ich.edu
• Volunteers needed for EMU
Pride Day: Calling all volunteers.
It's time for another EMU Pride Day.
The event is scheduled Thursday,
TAKE A LITTLE PRIDE: EMU
Aug. 24, 8 a . m . - noon. Volunteers
employees participated in an
are needed to help paint trashcans, EMU Pride Day in May. The next
signs, parking stripes and more.
Pride Day is scheduled Aug. 24,
Lunch will follow from noon-1 p.m. 8 a.m.-noon.
Participants should bring gloves and
a change of clothes. All other supplies will be provided. To sign up, e-mail
Todd Ohmer at tohmer@emich.edu.
• New faculty photos needed: If you are one of the new faculty
members who will be joining Eastern Michigan University this fall, please
schedule a photo a ppointment with Randy Mascharka. Photos are needed
by Aug. 24 for use in the back-to-school issue of FOCUS EMU and for
University Communications' files. To schedule an appointment, call
University Communications, 487-4400 or e-mail
ct_rmascharka@emich.edu.
• Dissertation defense scheduled Aug. 15: Doctoral candidate Ronald
Flowers will present his dissertation defense, "The Great Experiment and
the Michigan State Normal Schools: An Institutional History and
Analysis," Aug. 15, 10 a.m.-noon, Room 3018/C, Porter Building. For
information, call 487-0255.
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Y ties to EMU began a:; a child. My father was a professor in the special education department and has been a
dedicated supporter of Erv U Athletics for the past 45 years. I grew up attending EMU football and basketball games
with him. I remember watching Kennedy M,:lntosh, Harvey Marlett and the "Ice Man," George Gervin, pack Bowen
Field House.
When it was time to selec: a college, I never considered any place other than EMU. I graduated with a bachelor's
in business manag�ment ., 1983 and worked as a file clerk in the Office of Financial Aid for 1 1/i years before
moving out of the area and starting our farr ily.
In 2002, we returned to the area and I came to the University to work in University Marketing. I became the
coordinator for the Eagle Card office in Febr .1ary 2004. I enjoy the opportunity to interact directly with the
students, parents, =acuity and staff.
My personal experience as a parent of four teenagers, the oldest son whom has just completed his freshman year
at EMU, helps me to understand what the parents and new students go through when they visit our office. I can
relate to their ques:ions, oncerns and anxiety, and appreciate the opportunity to connect with a student and
parent on a more personal level.

The university atmosphere is very energizing. You see people in a continued process of learning, growing and
changing. It motivates me to keep moving forward.

